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The Four

Advantages

What our members bring to the

room, and to every enterprise they

lead.
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T O  Y O U

There is a particular

kind of man in this

network.

He runs a business inside a global

enterprise. He answers for people, capital

and results at a scale few will ever see. He

moves between cultures, markets and

continents with ease, and he never forgets

the community that formed him.

Men like him are not new. They have built,

led and lifted others for generations.

Black Executive Men is made up of men

like him.

Our members are senior leaders across

industries and continents. They lead in the

enterprise, they invest in one another, and

they expect the same standard from every

man in the room.

What follows are the four advantages he

brings: what they give him, what they give

the enterprise he leads, and what happens

when men like him are in the same room.
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Identity

Black men in senior corporate

leadership.

Vice president to CEO, at companies that

compete in the market. Not non-profits, not

government, not education. Business.

His line runs back generations: men who

built enterprises when the doors were

closed to them, and men who walked

through those doors once they opened. He

carries their standard into the C-suite.



That shared identity is why the room

works. When a member walks in, he does

not have to explain himself. Everyone

already knows the path: the weight of a

P&L, the board's expectations, a team of

thousands, and doing all of it as a Black

man at the top.

In most rooms, the first
hour goes to translation. In
ours, the conversation starts
where it usually ends.

So the talk goes deep, fast. A member

brings a reorganization, a succession

question or a deal he is weighing, and

within minutes he is with peers who have

carried the same thing at the same scale.

Alignment is quick, and speed of trust is

speed of outcome.

For his company: counsel from peers at

his own level, on the decisions in front of

him now. It is advice no consultant can sell,

and a leader who comes back clearer,

steadier and better connected.
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02
Intelligence

An AI-powered network, connected

across the world.

This man has always moved between

worlds. Today he leads across countries,

cultures and markets, running teams on

several continents and earning trust far

from home.

BEM uses AI to keep him connected

wherever he is: the right introduction at the

right moment, with a reason to talk.



Every month, BEM's AI matches each

member with another and tells both men

why: what one is working on, what the

other can offer, and how to open the

conversation.

When a member lands in a new city, BEM

shows him who is there while he is. When

he heads to a conference, it shows him

which members are going, and where BEM

is gathering that evening.

Wherever a member lands, his
network is already there.

And the network talks back. A member can

put a question to the network, and the

members best placed to help see it and

answer.

As members share what they are working

on, the introductions get sharper.

For his company: market intelligence,

partners and talent, in whatever city or

market the business needs next.
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Community & Values

Success is something this man

passes on.

It is an old tradition. For generations, Black

men of standing have lifted one another:

through fraternities, churches and

societies, and through the quiet phone call

that opened a door.

Our members carry that tradition into the

enterprise, and practice it with one another

every week.



Four practices define how our members

show up for each other:

Feedback. The candid read only a peer at

your level can give.

Referrals. Opening the door and making

the call.

Insight. What a member learned the hard

way, shared so another does not have to.

Access. The room, the introduction, the

seat at the table.

When a member asks, the
network answers.

Every member agrees to the same

standard: what is shared stays in the room,

and what is offered is honored. Generosity

here is not a favor. It is the norm.

Give and it comes back. The member who

makes an introduction today is the one who

gets the call that changes his year.

For his company: a leader others follow.

His name for opening doors becomes his

company's.
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Visibility

Standing with this group opens

doors.

For generations, the men in this tradition

have been the public face of excellence in

their communities and their industries.

Our members' alignment with a powerful

group of Black men in senior leadership

carries that forward, and drives opportunity

from outside the room.



When a member stands with BEM, people

notice who else is standing with him.

Boards, recruiters, partners and stages

take note of the company he keeps.

The company you keep is part
of your reputation. Ours is
extraordinary.

The BEM Awards Dinner honors our

members in public. Our forums put them in

rooms with the leaders shaping their

industries. Our network carries their names

to the people who should know them.

Together, our members are changing how

the world sees Black men in business,

globally. And when an opportunity comes

looking for a leader like him, it often starts

with a member saying his name.

For his company: when he is seen among

peers of this standing, his company is seen

there too, by talent, partners, boards and

customers.
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T O  H I S  C O M PA N Y

What the enterprise

gains.

A company that sponsors a leader's

membership invests in four returns, and

they show up in its business, not only in his

career.

Counsel. Peer advice from leaders at his

level, on the decisions he is making for you

now.

Reach. Introductions, partners and market

intelligence across a network that spans

industries and continents.

Talent. A trusted line to Black senior

leaders, and the standing to attract them.

Standing. Your company seen alongside

an exceptional group of leaders, in public

and in the rooms where reputations are

made.

Strong leaders make strong companies.

The strongest leaders are never alone.
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T H E  R O O M

Four advantages.

One room.

These advantages are not things we give

our members. They are what our members

bring. Our work is to put men like him in the

same room and keep them connected: in

person at our forums and dinners, around

the world when they travel, and every day

through the BEM app.

When that happens, every advantage

compounds. Identity gives depth.

Intelligence gives reach. Community gives

generosity. Visibility gives momentum.

If you lead at this level, you already carry

these advantages. Here, they work for you,

for your company, and for every man in the

room with you.

Jewel Love

Founder & CEO, Black Executive Men
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M EM B E R S H I P

Join the room.

Membership is by application, for Black

men in corporate leadership, vice president

to CEO.

APPLY

blackexecutivemen.com

/apply

Many members join with company support. We

give you a one-page case for your company, and

handle the invoice after admission.
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